
There’s plenty for everyone 
at our 2016 Conference

News and views for UNISON’s Scottish Retired Members 

The 2016 Scottish Retired Members Conference will be 
held at the STUC Centre in Glasgow on Wednesday 13th 
April and the Retired Members Committee has done the 
usual great job with the  programme.  There should be 
plenty to keep everyone interested right through the day.
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Places limited so make sure to 
register early ...
The 2016 Scottish Retired Members 
Conference will be held in Glasgow on 
Wednesday 13th April.  As the photo above 
shows, the 2015 Conference was well 
attended - and all the signs are that there will 
be increased interest this year.  
The numbers are limited by the size of the 
venue - it’s advisable to get your registration 
in quickly.

Oppose the 
ANTI-Trade Union Bill
Don’t be fooled by the 
Government’s proposals
Don’t let anyone fool you with this one. 
This not a “Trade Union Bill”!  It is an 
ANTI-Trade Union Bill.
The Trade Union Bill currently before 
Parliament is UNfAIR, UNNeCeSSARy 
and UNDeMoCRATIC.  MPs need to focus 
on the real problems the country faces 
and talk to us about how we can work 
together for a better future. 
In the main, employers have not been 
asking for it.  It is simply the current Tory 
plan to destroy Trade Unions - in much 
the same way as Margaret Thatcher set 
out to smash the NUM.  
What will be the effect of the bill if it 
is  implemented and why we should be 
opposing it ............................... continued on page 2The format will be the 

same as that which 
proved successful in the 
last few years.  
Question Time 
The morning will be 
taken up with a panel 
debate on issues which 
are important in the 
run-up to the Scottish 
Assembly Elections 
which are due on the 
5th May. You might call 

it “Election Question 
Time”. We’ve had similar 
sessions in the past - with 
speakers from each of 
the main Political parties 
answering questions 
put by members ... and 
ruffling a few feathers in 
the process.

UNISON Scotland’s 
Secretary Mike Kirby 
will then address the 
Conference.

The afternoon will 
have workshops - with 
delegates having the 
choice of two different 
workshops (if the 
numbers allow it).

l Pensions
l Integrating 

Health & Social 
Care

l Legal matters 
for older folk

Catching up with friends
As usual, one of the highlights of the Conference 
will be the great buffet lunch.  It gives many of 
delegates the chance to catch up with old friends 
from previous conferences.



The ANTI-Trade Union Bill
Why we should be very concerned ... ?
Agency workers
It will allow agency workers 
to replace striking workers 
and require 14 days’ notice of 
strike action (currently 7).  

Why are we concerned?
l It erodes the right to strike, 

reduces the impact of 
strike action and upsets the 
balance between workers 
and employers. 

l The UK will be an outsider 
in the EU where large 
agencies agree not to use 
agency workers to replace 
strikers.

l There are Health & Safety 
concerns if inexperienced 
replacements taking on 
the roles of permanent 
workers. 

l If inexperienced agency 
workers replace strikers it 
might lead to poorer quality 
services.

Picketing and protests
Unions will have to appoint 
picket supervisors who must 
carry a letter of authorisation 
and present it if requested 
by the police or “any other 
person who reasonably asks 
to see it”. 

l  Significant new costs will 
be placed on unions to pay 
for this red tape – money 
that could be better spent 
protecting and promoting 
the rights of workers.

Public sector facility time
Public sector employers will 
have to publish information on 
the cost of time off for union reps, 
plus a breakdown of what facility 
time is used for – collective 
bargaining, representing 
members in grievances or 
disciplinary action, or running 
training programmes.

Public sector employers won’t 
be able to allow paying union 
dues direct through salaries 
(“check-off”).
The government will be able 
to cap the time public sector 
employers allow union reps to 
spend representing members.

Why are we concerned? 
l  These changes will restrict 

public sector employers 
from investing in good 
relations with employees.

l  Payroll deductions are a 
common way for employers 
to help employees manage 
their money.  Often 
childcare, travel, bike or 
computer payments are 
made this way.  Union 
membership fees should 
not be singled out.

l  These moves will reduce 
unions’ ability to represent 
their members and resolve 
disputes before they 
escalate.

l  Individual public sector 
employers should have 
the freedom to decide how 
they manage employment 
relations. The changes 
add more red tape for 
unions, whose time and 
money would be best spent 
serving members.

The Police must be given 
Supervisor’s details and they 
must be identifiable by an 
armband or badge.
failure to comply may result 
in a court injunction to stop 
the picket or significant fines 
of damages for the Union.
Local authorities could also 
have the right to issue ASBos 
to picket line participants or 
protesters.

Why are we concerned?
l  Existing law requires union 

members to comply with 
tough picketing rules. 
The new regulations 
are overly bureaucratic 
and the penalties are 
disproportionate.

l  The protest restrictions 
are unjustified and would 
divert scarce police 
resources away from 
tackling serious crime.

l Unions must currently 
give 7 days’ notice before 
industrial action. Doubling 
the notice to 14 days will 
undermine negotiations.  It 
will allow employers more 
time to recruit agency 
workers.

l  This level of scrutiny and 
monitoring is excessive.  It 
will threaten civil liberties 
and undermine freedom of 
speech.

Ballot thresholds
In ‘important public 
services’ (fire, health, 
education, transport, nuclear 
decommissioning and border 

security) 50% of 
members must turn 
out to vote and 
40% of the entire 
membership must 
vote in favour. That 
amounts to 80% of 
those voting, on a 
50% turnout.
The Government 
argues these 
thresholds aim at 
boosting democracy 
in the workplace.

Why are we concerned?
l  Strikes are a last resort 

but  sometimes the only 
way to resolve disputes 
– including in industries 
and occupations in the 
Government’s list of 
‘important public services’.

l The Government’s definition 
of ‘important public services’ 
is wider than the definition 
of ‘essential services’ in 
international law.

l  If the Government is 
committed to increasing 
democracy it should 
allow secure electronic 
and workplace strike 
ballots instead of arbitrary 
thresholds. 

 Many national organisations 
use online voting. It is 
used by Political parties – 
including the Conservative 
party to select their London 
Mayoral candidate.

Regulating unions
The Certification Officer 
(who regulates unions) will 
be able to investigate unions 
and access membership 
lists - even if nobody has 
complained about a union’s 
activities. 
The Regulator will be able to 
impose fines of up to £20,000 
on unions. The Government 
will be able to charge unions 
to cover the running costs of 
the Certification Officer. 

Why are we concerned?
l  The trade union regulator 

does not need these new 
powers.

l  If the Certification 
Officer can confiscate 
membership records 
and other details, it is an 
intrusion on members’ 
privacy and their right to an 
independent relationship 
with their union.



Roger Bannister  16,853 (12.6 %)
John Burgess  15,573 (11.6%
Dave Prentis  66,155 (49.4 %)
Heather Wakefield  35,433 (26.4 %)

After the vote was announced Dave 
said “I am honoured to be re-elected 
as General Secretary. Everything 
I do will start with the concerns of 
our members around the country 
who need a Union and a General 
Secretary who is on their side and 
puts them first.

However, we now understand 
that there is an ongoing 
investigation that relates to the 
election. 
The National executive Council 
has released no further details, 
so we are unable to clarify the 
situation any further.
In the meantime, Dave Prentis is 
carrying on as usual as General 
Secretary.

The Inquiry is going to examine 
“whether the current generation of 
people in, or approaching retirement, 
will over the course of their lifetimes 
have enjoyed and accumulated much 
more housing and financial wealth, 
public service usage and welfare and 
pension provisions than more recent 
generations can hope to receive”. The 
cost of pensions and benefits will come 
within its remit.
The Inquiry carries dangers. It will 
heighten the media’s ‘young against 
old’ agenda and may well open the 
door for further Government attacks on 
pensions and pensioner benefits.
Head of the NHS in england, Simon 
Stevens, in a recent interview that 
to fund social care, David Cameron 
should look at all options including 
the ‘triple lock’ on raising pensions, 
and free prescriptions, bus passes, 
TV licences and the Winter fuel 
allowance. 
He linked such proposals directly to 
so-called intergenerational fairness, 
saying this would “support a further 
increase in the share of public 

funding on retirees 
at the expense of 
children and working 
age people”? 
He also argued that 
families should fund 
social care “drawing 
down resources tied up 
in housing, pension pots 
and other benefits and 
entitlements”. These are 

coordinated attacks on senior citizens 
and have absolutely no justification.
Yes, younger people are in a worse 
position than many of us were at 
that age but this is a direct result 
of the policies of successive 
Governments, including failure 
to build sufficient affordable 
housing : allowing many occupational 
pension schemes to be wound up : 
welfare and benefit cuts for younger 
people : permitting the casualization 
of the workforce through zero hours’ 
contracts : replacing student grants 
with student loans and now winding 
up maintenance grants completely. 
All young people will retire one 
day. So how will they benefit from 
further cuts to pensions and benefits? 
Not one penny from pension cuts will 
go to improve the lot of the young or 
working people. 
It is all part of the same austerity agenda 
and cutting back the Welfare State that 
affects all generations. It is also a 
blatant attempt to put the blame 
for the social care crisis on those 
who are experiencing it!

Government
Ministers have 
been preaching 
recently about 
‘Intergenerational 
Fairness’.  
The House of 
Commons Work 
and Pensions 
Committee has set 
up an Inquiry into 
this issue. 
What does 
‘intergenerational 
fairness’ mean 
... and what 
lurks behind this 
technical term?

Taken from an 
article in

SILVeR VoICeS

Are you ready 
for the BRexIT 
Vote?
Britain is facing a key 
vote on the question 
of eU Membership.  It 
could be held in the 
next few months.
Brexit is the term 
c o m m o n l y - u s e d 
abbreviation for British 
exit from the EU.
How will it be decided?
The decision hangs 

on the result of a 
national referendum, 
currently being 
prepared by the 

government.
When will the 
referendum be held?
The referendum looks 
likely to be held as early 
as June 2016 although it 

could be put back 
to the Autumn if 
David Cameron 
has not reached a 

deal before the Feb. 19th 
meeting of EU leaders.
What will the question be?
The question will ask 
‘Should the United 
Kingdom remain a 

member of the 
European Union 
or leave the 

European Union?’
What happens next?
David Cameron’s Bill 
on the EU referendum 
has been passed by 
Parliament.
Meanwhile, he is trying to 
secure a better deal from 
the EU by negotiating 

with fellow European 
leaders on issues 
such as migrants’ 

access to welfare
What is likely to be the  
eventual result?
It’s almost too close to 
tell. Most polls show the 
British public is roughly 
evenly divided about the 
country’s future in the 
EU, with a slight bias 
towards staying

Wanted
The Scottish Retired 
Members Committee is 
hoping to produce  MAC 
Senior at least 4 times a 
year.  We hope you find 
it interesting and useful
you can help us 
considerably if you 
would pen an article 
now and again and 
send it in to ...
Liam Chalmers
50 Brooms Rd.
Dumfries DG1 2LA  or
liam.chalmers@sky.com
Go on, give it a try.  
Maybe a letter ... a plug 
for your pet campaign ... 
a report on how your RM 
Section is doing ...

Dave Prentis re-election 
faces a problem
As anticipated by many in the Union, Dave 
Prentis topped the poll in the recent ballot for 
the post of UNISoN General Secretary.  Voting 
in the ballot was as noted below with Dave 
taking almost 1/2 of the votes cast.

They are now calling it
“Intergenerational 

Fairness”
 We call it Cuts



The Scottish Region Retired 
Members Committee
Retired Members affairs in Scotland are 
overseen by the Scottish Retired members 
Committee (SRMC). The Committee is made 
up of 16 members who are elected by 
ballot at the UNISON Scottish Council 
meeting in April each year.
There’s always someone each year 
who asks us how the Committee is 
chosen. 
It’s simple .... each Scottish Branch 
can nominate one individual for the 
Committee. Nominations must be 
endorsed and submitted by UNISON 
Branches (not Retired Members 
Sections) on the appropriate 
nomination form.  Talk to you 
UNISON Branch Secretary if you 
need to clarify the procedure.

Promote Retired 
Membership
Do you have a Branch AGM 
soon?  We have 2 brightly 
coloured pull-up banners 
which you can borrow 
to promote your Retired 
members section? They are 
aimed at working members 
who are just about to retire.  

If you want to use one, 
contact Jean Fraser at West 
Campbell St. (tel. 0141 342 
2872)

There’s never a quiet moment when you’re 
organising a Retired Members Section
yes!  I know it’s only february and we are still in the grips of one of the 
worst winters ever to hit us.  If you are a typical retired member, you may 
even be planning for that summer holiday ...
The more involved of you will appreciate, however, that there’s never a 
‘quiet’ time when you’re running your Branch Retired Members section.
The first thing to be dealt with 
is the 2016 Scottish Retired 
Members Conference in 
Glasgow on Wed. 13th April.
Before then, you’ll need to get 
your nomination papers in for 
your delegation. 
The Conference papers were 
sent out to RM and Branch Secretaries early 
in February.  Don’t sit on them .... get them 
completed and returned to Jean Fraser at 
UNISON’s office in West Campbell St. Glasgow. 
Next important thing is the registrations 
for the 2016 National Retired Members 
Conference. This due to be held in 
Southport on 4th/5th october. 
There’s a strict timetable for submission of 
delegates details.  Get yourself acquainted 
with it and don’t miss the deadlines.
Alongside all of this, of course,  you 
should be fitting in time for supporting 
Branch Campaigns - organising the Retired 
Members regular meetings - dealing with  
range of queries .....
oh, and of course ... relaxing with your new-
found leisure time.

MAC Senior is produced and published by the 
UNISoN Scottish Retired Members Committee. 
Contact RM Secretary, Sue Chalmers 01387 267647  
(e-mail suechalmers@sky.com) if you have any 
questions or comment.

Keep up to date 
Keep yourself up to date with UNISON’s 
Scottish Campaigns and news. Visit ....
www.unison-scotland.org.uk/

Local organisation is your 
key to success
Perhaps the most important and onerous 
task of running your Retired Members 
Section  is the business of organising the 
local meetings.  
The more experienced of you will  probably 
agree that this is the key to the whole thing. 
Arranging the accommodation - balancing a 
programme of speakers - fixing up transport 
for trips or visits can all take up time ... and 
it’s never too early to begin.
You should be beginning to put out the 
feelers for next winter’s programme now.  
Good speakers are in great demand and the 
sooner you can get your group’s date in their 
diary, the better.
Ideas for the programme
It’s obviously ideal to ask your group for their 
ideas - and it’s amazing how many things they 
come up with.  Our group has recently had 
local Council staff, local Charity speakers, 
visits to small local museums (photos left) 
and is set for a trip away in June.
It’s good to have a visit from your Branch 
Officials from time to time, for an update on 
all that’s going on with UNISON locally.
So there you are then ... better to get it all 
started now.  It could save you headaches 
at a later stage


